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54%
of our staff are women

50%
of our UK Board are 

women compared to an 
industry average of 22%

55%
of senior roles are women 
compared to an industry 

average of 42%

78%
of promotions have gone 

to women (2019/2020)

‘FROM CHALLENGE COMES CHANGE’

Sinéad is an Executive Director and has management oversight of 
the client delivery services including debt advisory and is 
responsible for data strategy. From joining the team in 2014, she has 
played a central role in the growth of APAM as a multi-service asset 
manager with over £2B assets under management. 

Sinéad has 18 years’ experience working in the property industry 
and prior to joining APAM, worked in the US at Hudson Realty 
Capital, a private equity fund where she managed a multi-sector 
debt and equity portfolio totalling $500M in value.

In addition to her client management role, she is also the leader of 
our Responsible Investment team ensuring synchronicity of our core 
RI values across all service lines.

Sinéad was featured in Bisnow’s ’46 women in real estate who 
crushed it in 2019.’

Melissa is an Executive Director and is responsible for oversight of 
the operational activities and financial management strategy of the 
firm. She is a certified accountant with over 20 years’ experience 
across multiple industries in Australia and UK, most recently 
property/real estate. 

Melissa joined APAM in March 2016 and has strengthened the 
financial reporting and operational processes and linking in with 
various regulatory bodies. In addition to this, she is responsible for 
the day to day operating of the business and oversees Risk and 
Compliance, People and Talent, IT and systems, and office 
management disciplines.

As well as her day-to-day role, Melissa’s passion is to champion the 
#WorkWell programme across the firm and support APAM’s 
charitable initiatives.

CELEBRATING ACHIEVEMENTS 
I believe that you can only be an authentic 
leader by embracing your own strengths 
and those of your team - and this comes 
through actively supporting diversity and 
inclusion. At APAM, we challenge bias and 
encourage our team to speak up to 
promote equal opportunity and better yet, 
to create the strongest possible team.

As part of the early management team, an 
inclusive and diverse team has always been 
at the heart of our business. I believe that by 
creating an open dialogue where everyone 
has a voice creates a positive working 
atmosphere and means we can celebrate our 
differences. I am proud of the work we have 
done so far and know we will continue to 
accomplish our goals.

Since joining APAM over 2 years ago, I have 
been given many opportunities to grow and 
develop. I have been involved in a huge 
variety of projects and have always felt 
empowered to contribute across the 
business. I feel we are all recognised and 
valued which is what makes APAM a great 
place to work. 

Having started at APAM as a team assistant 
3 and a half years ago to now being in 
charge of APAM’s Marketing Strategy I feel 
grateful and excited to be part of a truly 
special culture and company. Not only am I 
given the support to initiate my own ideas 
but I also feel empowered to make my own 
decisions. 
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